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Supplementary Provisions

Chapter 1 General Provisions
(Purpose)
Article 1. The purpose of these Rules is to provide the necessary matters concerning the
employment of workers at National University Comgigzn University of Fukui (hereinafter referred
to as the “University”) under the provisions of isleé 89 of the Labor Standards Act (Act No. 49 of
1947; hereinafter referred to as the “Labor StashslAict”).

(Definitions)



Article 2. The term “employee(s)” as used in thBsdes shall mean teaching staff, URA (university
research administrator), office staff, administratstaff, technical staff, medical care staff, ateff
with special skills.

2. The term “teaching staff’ used in these Rules ghaihn employees in the position of professor,
associate professor, (full-time) lecturer, assistanfessor, research associate, vice- principal,
vice-director, head teacher, senior teacher, teaohesing teacher, and nutrition teacher.

3. Matters concerning the employment period for thesesons employed for a set period of time
among those referred to in paragraph 1 shall beiged for separately.

(Scope of Application)

Article 3. These Rules shall apply to the employsetsforth in the preceding article; provided,

however, that employment of those listed in théofeing items shall be provided for separately:

(1) Contract employees

(2) Part-time employees

(3) Non-Japanese researchers

(4) Specially appointed employees

(Delegation of Authority)

Article 4. The President may delegate part of thénarity specified in these Rules to the division

heads.

(Relationship to Other Laws, Regulations, and Lakgreements)

Article 5. Work performed by employees shall be ggmed by these Rules, as well as by the

provisions of the Labor Standards Act, National uénsity Corporation Act, and other applicable

laws and regulations.

2. With regard to the employees subject to labor ageses other than these Rules, the provisions
of the labor agreements shall take precedencetbgeprovisions of these Rules in cases where
the matters covered by these Rules are provideshwite by the labor agreements.

(Compliance)
Article 6. The University and its employees shailltheir respective capacities, comply faithfully

with these Rules and endeavor to put them intotigeac

Chapter 2: Personnel Affairs
Section 1: Hiring
(Hiring)
Article 7. Employees to be hired shall be determiibg examination or screening process.
(Clear Indication of the Working Conditions)
Article 8. When hiring an employee, the Presiddwlisissue, in advance, a document setting forth

the following matters to the person being hired:



(1) Matters concerning the period of the labor contract

(2) Matters concerning the place of work and dutidse@erformed

(3) Matters concerning the starting and finishing tinodsthe working hours, the possibility of
overtime work outside the prescribed working houngak periods, days off and leave of
absence, and shift changes if employees are tadeged in shift work

(4) Matters concerning salaries

(5) Matters concerning retirement (including groundsdismissal)

(Probationary Period)

Article 9. Persons hired as employees shall ser@arenth probationary period from the date of

hiring; provided, however, that this shall not gpp employees who are hired by the University

directly after employment in the national or logdvernment or similar government-related
organization.

2. Employees who are deemed by the President to bié fonfongoing employment at the
University during the probationary period or urifir regular employment at the University
after probation due to poor work performance, nleotgohysical infirmity, or on any other
grounds, may be dismissed under the provisiongtiflé 26.

3. Probationary periods shall be included in the datten of years of continuous employment.

Section 2: Promotion and Demotion
(Promotion)
Article 10. Promotion of an employee shall be sabje a screening process.
2. The screening process in the preceding paragragdhlshconducted based on an evaluation of
work performance, etc.
(Demotion)
Article 11. The President may demote an employee falis under any of the following items:
(1) When the work performance is poor
(2) When the employee has difficulty in executing oursble to execute assigned duties due to
mental or physical infirmity

(3) When the employee lacks the necessary aptitude

Section 3: Reassignment

(Reassignment and concurrent assignment)
Article 12. An employee may be reassigned to sehffit position or given concurrent assignments
for operational reasons.
2.  An employee ordered to take on another assignnmeptescribed in the preceding paragraph

shall not refuse such order without reasonablergisu



(Temporary Transfer)
Article 13. An employee may be ordered to takenapigrary transfer due to operational necessity.
2. Matters necessary for temporary transfers of eng@syshall be governed by the Employee

Transfer Reqgulations of the University of FukuiNational University Corporation prescribed

separately (University of Fukui Regulation No. &0604).
(Assumption of New Duties)
Article 14. An employee ordered to assume new dwlall assume such duties within the period
specified below from the date of order; providedwhver, that if the employee is unable to assume
the new duties within the specified time period daeunavoidable reasons, the employee must
obtain the consent of their new supervisor.
(1) Assumption of new duties without relocation: Imnsdly

(2) Assumption of new duties with relocation: Withi&@ys

Section 4: Administrative Leave
(Administrative Leave)

Article 15. The President may place an employeadministrative leave if the employee falls under

any of the following items:

(1) When the employee is on sick leave due to an imuiiiness for a continuous period exceeding
90 days (one year in the case of tubercular dijease

(2) When the employee is charged with a criminal ofens

(3) When the employee’s fate or whereabouts is unkndwento a flood, fire, or any other disaster

2. The President may place an employee on adminigrégave if the employee falls under any
of the following items and requests leave:

(1) When the employee is engaged in survey, researguidance activities on academic matters
that are deemed to be linked to their duties ahadl, research institute, hospital or other public
facility deemed appropriate by the President, ochswperations as an investigation of
international affairs that are deemed approprigitéhb President

(2) When the employee is engaged in operations reladegbint research with the national
government (including independent administrativerees; the same shall apply hereinafter) in
science and technology, or operations related geareh entrusted by the national government
which are deemed to be linked to the duties ofeiimployees, at the facilities specified in the
preceding item or at the facilities designatedh®yWniversity with regard to such research

(3) When the employee who, with the President's approgancurrently serves as officers
(excluding auditors), advisors or councilors (heaéier referred to as “officers, etc.”) of a
company that utilizes the research results anchéble to perform their duties at the university

due to the necessity to engage primarily in théedudf the officers, etc.



(4) When the employee who is dispatched at the recpfesiternational organizations of which
Japan is a member state, or at the request ofjfoggivernment agencies, etc.

(5) When the employee is engaged in labor union aigssin a full-time basis

(6) When the employee is deemed appropriate to be @lacadministrative leave for other special
reasons

3. The provisions of this Article (excluding item 2 mdragraph 1) shall not apply to employees on
probation.

(Positions Retained by Employees on Administratigave, etc.)

Article 16. Employees on administrative leave shetidin the positions they are in at the time they

are placed on administrative leave or the new jost they are transferred to while on

administrative leave; provided, however, that #fiall not apply to their concurrent positions.

2. The provisions of the preceding paragraph shallpnetlude filling the positions vacated by
such employees with other employees by settingregeot exceeding the period of their
administrative leave.

(Period of Administrative Leave)
Article 17. The period of administrative leave undeticle 15 shall be determined by the President
as specified in Appended Table 1.

(Procedures for Administrative Leave)

Article 18. When intending to place an employeeadministrative leave, the President shall deliver

a written explanation of the reasons for administealeave; provided, however, that this shall not

apply if written consent is submitted by the empley

2. As to administrative leave under item 1 of parabrelp of Article 15, the period of
administrative leave and the period for renewabdéodetermined by the President pursuant to
the provisions of the preceding article shall, imgiple, be based on the results of a health
assessment performed by a physician. In this thsd?resident may order the employee to see
an industrial physician at the University or a desited doctor, or may obtain the opinions of
the employee’s own doctor directly.

3. The employee ordered to see a doctor under thespros of the preceding paragraph shall
submit the doctor’s certificate immediately.

(Reinstatement)

Article 19. The President shall order reinstateniiethie reason for administrative leave is deenwed t

no longer exist before the expiration of the peraddadministrative leave under the provision of

Article 17. However, in the case of administratigave under the provisions of item 1 of paragraph

1 of Article 15, reinstatement shall be orderedyahthe employee applies for reinstatement before

the expiration of the period of the administratigave and a physician confirms that the reason for

such administrative leave no longer exists.



2. In the case set forth in the preceding paragrdpd,Rresident shall, in principle, have the
employee return to the place where the employee waking prior to being placed on
administrative leave. However, the employee magdsgned to other duties taking the mental
and physical condition, etc. into account.

(Inclusion of Periods of Administrative Leave)

Article 19-2. If an employee placed on administratieave under the provisions of item 1 of

paragraph 1 of Article 15 is reinstated and becoumable to work for a long period of time again

within one year due to injury or illness attribu&lo the same reason, the employee may again be
placed on administrative leave.

2. Notwithstanding the provisions of the precedingagaaph, if the President obtains the opinions
of the University’s industrial physician or otheedical specialists, and implements appropriate
measures, including reducing the working hours,refnafter referred to as “follow-up
measures”) in consideration of the employee’s acoiadition, the employee may be placed on
administrative leave when either of the followirigiations applies:

(1) When the employee becomes unable to work for a fmrgpd of time again due to injury or
iliness attributable to the same reason duringpiaeod in which follow-up measures are in
place

(2) When the employee becomes unable to work for a pergpd of time again within one year
after the termination of the follow-up measures tu@jury or illness attributable to the same
reason

3. The periods of administrative leave under the miiggetwo paragraphs shall be included in the
calculation of the period of administrative leavevpded for in item 1 of paragraph 1 of Article
15.

(Status, Salaries, etc. during Administrative Lgave

Article 20. A person on administrative leave shadt perform assigned duties while retaining the

status as an employee.

2. Salaries during the period of administrative leadjustment of the period of service, etc. shall
be governed by the Salary Regulations of the Unityerof Fukui, a National University
Corporation (University of Fukui Regulation No. T 2004, hereinafter referred to as the
“Salary Regulations”).

Section 5: Retirement and Dismissal

(Termination of Employment)

Article 21. An employee shall retire and lose ttais as an employee in any of the following cases:

(1) When the employee requests to retire for persaadans and such request is approved by the
President

(2) When the employee is recommended by the Presidertite and accepts the recommendation,



or when the employee applies for a program for ege#s who wish to retire prior to
mandatory retirement (hereinafter referred to amlyeretirement program”) as set forth in
Article 8-6 of the Regulations on Retirement Allowa for Employees of the University of
Fukui, a National University Corporation and thedtdents approves the application
(3) When the employee reaches mandatory retirement age
(4) When the employee is employed for a fixed periodroé and the period has expired
(5) When the period of administrative leave set forthArticle 17 has expired but the reason for
administrative leave still exists and the emploigegnable to return to work
(6) When the employee assumes the position as Uniydrsérd member
(7) When the employee has died
(8) When other grounds for retirement occur to the eygs
2. Notwithstanding the provisions of item 1 of the ggding paragraph, a request for retirement
may not be approved if the grounds for disciplinagfion stipulated in any of the items of
paragraph 1 of Article 68 apply to the employee wguested the retirement and disciplinary
procedures against such employee are underwal/ tltoe Employee’s retirement is deemed to
significantly impede the execution of the work @gti
3. The matters necessary for handling recommendeemetnt and the early retirement program
shall be provided for separately.
(Procedures for Retirement for Personal Reasons)
Article 22. An employee who intends to retire pansuto item 1 of paragraph 1 of the preceding
article shall submit a notice of retirement to Bresident at least 30 days prior to the intendée da
of retirement; provided, however, that if the enygle is unable to submit a notice of retirement at
least 30 days in advance due to unavoidable cirtamoss, such notice shall be submitted at least 14
days in advance.
2.  An employee shall, even if the employee has subthig notice of retirement, continue to
engage in the regular duties until the employeieeret
(Mandatory Retirement Age)
Article 23. The mandatory retirement age for empkxs/shall be as follows.
(1) Teaching staff (excluding vice-principals of afiied schools, vice-directors, head teachers,
senior teachers, teachers, nursing teachers, dritiamiteachers): 65 years of age
(2) Employees other than those specified in (1): 60s/ebage
2. The date of retirement at mandatory retirement (ageeinafter referred to as the “mandatory
retirement date”) shall be the first8af March after the date when an employee readhes t
mandatory age.
(Mandatory Retirement Age for Employees ConvergeNan-fixed Term Employment Contract)

Article 23-2. The mandatory retirement age for esyipes who converted to an employment contract



without a fixed term pursuant to the provisionsAdticle 18 of the Labor Contracts Act (hereinafter

referred to as “converted non-fixed term employes#iall be as follows:

(1) Teaching staff (excluding vice-principals of afiied schools, vice-directors, head teachers,
senior teachers, teachers, nursing teachers, dritiamiteachers): 65 years of age

(2) Employees other than those specified in (1): 60s/ebage

2. When a converted non-fixed term employee reachesnthndatory retirement age in the
preceding paragraph, the employee shall retiréherfitst 3£' of March after the date when an
employee reaches the mandatory age.

3. Concerning persons who became a converted non-fieed employee after reaching the
mandatory retirement age in paragraph 1, the date/tich the person became a converted
non-fixed employee shall be deemed to be the datehich the person reached the mandatory
retirement age, and the person shall retire offitste31% of March thereafter.

(Special Provisions for Mandatory Age Retirement)

Article 24. Notwithstanding the provisions of thetidle 23, the President may extend the mandatory

retirement dates for an employee (excluding professsassociate professors, lecturers, assistant

professors, and research associates among thengataif) by up to one year if there are suffitien
grounds to deem that operations would be signifigampeded by the retirement in light of the
special nature of assigned duties or the specialiistances under which assigned duties are
performed.

2. The extension of the mandatory retirement dateyaunisto the provisions of the preceding
paragraph may be renewed for a further period xoeeding 3 years.

(Re-employment)

Article 25. Re-employment of employees shall beegoed by the Regulations on Re-employment

of Employees of the University of Fukui, a Natiohdiversity Corporation (University of Fukui

Regulation No. 11 of 2006).

(Dismissal)

Article 26. The President may dismiss an employaey of the cases in the following items applies:

(1) When the employee becomes an adult ward or suiojectonservatorship

(2) When the employee’s work performance is extremelyrp

(3) When the employee has considerable difficulty infgyening or is unable to perform his/her

duties due to mental or physical infirmity

(4) When otherwise the employee lacks the aptitudessecg to perform assigned duties

(5) When the employee falls under the provisions oageaph 2 of Article 9

(6) When the employee is sentenced to imprisonmenowitivork or more severe punishment

(7) When reducing the number of personnel is necesikaryo the downsizing of operations

(8) When it is impossible to continue the operationshef University due to natural disaster or for



other compelling reason
2. Dismissals under item 7 or item 8 of the precediatagraph shall be subject to the conditions
stipulated in the following items:
(1) Operational necessity for the reduction of persbarists
(2) Efforts are made to avoid dismissal
(3) Persons to be dismissed have been selected omaddesgrounds
(4) Prior explanation has been given to employeesdauiissions have been held in good faith
3. In addition to the cases set out in paragraph dnyfof the cases in the following items applies
after an employee employed for a fixed-term becomesnverted non-fixed term employee,
the President may dismiss the converted non-figed £mployee.
(1) When the employee’s duties have been completedcomtinued
(2) When the project, etc. related to the duties has lmBscontinued or reduced, or provision of
external funds has ceased
(3) When the employee has failed to pass the perforenassessment (or tenure track assessment)
after a 5-year employment period
(4) When there are objective and reasonable groundgatent to the above items
(Restrictions on Dismissal)
Article 27. Notwithstanding the provisions of theepeding article, employees shall not be dismissed
during either of the following periods:
(1) Leave of absence from work for medical treatmenised by injury or iliness in the course of
employment and a period of 30 days thereafter
(2) Special leave for female employees before and afigdbirth under the provisions of items 5
and 6 of Article 61 and a period of 30 days thaszaf
However, this shall not apply when, in the casdagh in item 1, an employee does not recover
from an injury or illness within 3 years after iation of medical treatment and payment of
compensation for discontinuance is made under tlogigions of Article 81 of the Labor
Standards Act, or payment of compensation for diScoance is deemed to have been made
pursuant to the provisions of Article 19 of the usttial Accident Compensation Insurance Act
(Act No. 50 of 1947; hereinafter referred to as‘timelustrial Accident Insurance Act”), or when
it becomes impossible to continue operations due toatural disaster or other unavoidable
circumstances, and authorization of the Chief & dompetent Labor Standards Inspection
Office is obtained.
(Notice of Dismissal)
Article 28. When dismissing an employee pursuarthéoprovisions of Article 26, except where any
of the cases set out in the following items applitee employee shall be given at least 30 days’

advance notice or shall be paid an allowance fonediate dismissal in an amount equivalent to the



average wage for a period of not less than 30 daydipulated in Article 12 of the Labor Standard

Act. The number of days of advance notice may daaed by the number of days for which average

daily wages are paid:

(1) When the employee is on probation (excluding theregloyed continuously for more than 14
days)

(2) When authorization of the Chief of the competertidraStandards Inspection Office is obtained

(Certificates of Retirement and Certificates of Brds for Dismissal)

Article 29. If a person who retires or is dismissadkes a request for issuance of a certificate of

retirement, the President shall issue such cetdigvithout delay.

2. The matters to be stated in the certificate prbsdriin the preceding paragraph shall be as
follows:

(1) Period of employment

(2) Type of work

(3) Position in the operations

(4) Salary

(5) Reasons for retirement (grounds for dismissal éncise of dismissal)

3. If an employee requests a certificate regardinggtioeinds for the dismissal during the period
between the date of advance notice of dismissatuAdicle 28 and the date of dismissal, the
President shall issue such certificate without ylgbaovided, however, that this shall not apply
to the case where the employee retires after tteeafaadvance notice of dismissal for reasons
other than the grounds for the dismissal.

4. Certificates shall include only matters requestgthie employee who retires, is dismissed, or is
given an advance notice of dismissal.

Article 30. In addition to what is provided for these Rules, the necessary matters concerning the

personnel affairs shall be governed by the Reaulation Personnel Affairs of the University of

Fukui, a National University Corporation (Univeysibf Fukui Regulation No. 5 of 2004) as

separately determined.

Chapter 3: Salaries
Section 1: Salaries
(Salary)
Article 31. Decision-making, calculation, paymengtihrods, and other necessary matters regarding

salaries for employees shall be governed by_thardRegulations and the Regulations on the

Application of an Annual Salary System of the Umsiy of Fukui, a National University

Corporation prescribed separately (University dfdRegulation No. 10 of 2014).




Section 2: Retirement Allowance
(Retirement Allowance)
Article 32. When an employee retires, a retirenadldwance shall be paid based on the years of
service and reason for retirement. However, aemiént allowance may not be paid depending on
the reason for retirement.
2. The scope of application, decision-making, caléoteand other necessary matters regarding
employees’ retirement allowance shall be governgd tiie Regulations on Retirement
Allowance for Employees of the University of Fukw, National University Corporation

prescribed separately (University of Fukui RegolatNo. 8 of 2004).

Chapter 4: Execution of Duties
Section 1: Employees’ Obligations and Matters t@iserved
(Obligation of Good Faith)

Article 33. Employees shall follow the instructioasd orders of the President, be mindful of their

official responsibilities, perform their duties figi and in good faith, and strive to maintain order

the University.
(Obligation of Devotion to Duty)

Article 34. Employees shall be mindful of the pabiiature of the University’s operations, and

devote themselves to their duties.

(Periods Exempted from the Obligation of DevotiorDity)

Article 35. An employee may be exempted from thigakion of devotion to duty during the period

specified in any of the following items:

(1) When an employee is permitted to participate ioamegotiations during working hours

(2) When an employee who is an expectant or nursindgi@ngpregnant women or women within
one year after childbirth), her spouses, or guardiainfants or toddlers is permitted to receive
the health guidance or medical examinations ungerprovisions of Article 12 of the Act on
Securing, etc. of Equal Opportunity and Treatmesitveen Men and Women in Employment
(Act No. 113 of 1972; hereinafter referred to as‘fBqual Opportunities Act”)

(3) When an employee who is an expectant or nursindnenads permitted to be absent from her
duties to relieve the burden associated with cormguor take a brief break (for supplementing
diet) under the provisions of Article 13 of the By@pportunities Act

(4) When an employee is given permission to undergopcehensive medical examinations
planned and implemented by mutual aid associationsg working hours

2. An employee who intends to obtain approval for epgom from the obligation of devotion to
duty shall fill out a Leave of Absence Request Fama request the President’s approval, in

advance. However, if the employee is unable to subnch request beforehand due to illness,



disasters, or other compelling reasons, the employay obtain an ex-post-facto approval
immediately after the fact, stating the reason.

3. Periods exempted from the obligation of devotiordtty shall be dealt with in units of days,
hours, or minutes as needed.

(Work Discipline)

Article 36. Employees shall follow the official itngctions of their supervisors, maintain orderhia t

workplace, and cooperate with each other in theopaance of their duties.

2. Supervisors shall fulfill their duties while resgieg the individuality of employees and
providing them with guidance and training.

(Matters to be Observed)

Article 37. Employees shall observe the followinges:

(1) Employees shall not, whether on duty or off dutygage in any act which may harm the
reputation of the University, damage the Univerisiipnterests, or bring the entire staff into
disrepute

(2) Employees shall not divulge any confidential infatian that they learn in the course of their
duties. The same shall apply after they retire ftheir positions

(3) Employees shall not use their duties and positionprivate purposes

(4) Employees shall not, on the premises of the Uniyeasd in its facilities (hereinafter referred
to as “on the University’s premises”), engage iy ant which may cause disturbance, disrupt
order, or corrupt public morals

(5) Employees shall not, without the President’s pesioig engage in lending and borrowing
money and goods for profit, or engage in buying aetling goods, on the University’s
premises.

(Ethics of Employees)
Article 38. Ethical Principles to be observed ie ttourse of employment and the matters necessary

for the maintenance of ethics among employees dhmllgoverned by the Employee Ethics

Regqulations of the University of Fukui, a Nationdhiversity Corporation (University of Fukui
Regulation No. 14 of 2004).

(Measures against Harassment)

Article 39. Employees shall not perform any act nge any words that may violate the human rights
of other employees, students, and other personseooed, or otherwise unjustifiably offend them
(hereinafter referred to as “harassment”).

2. Measures to prevent harassment, etc. shall berfiredseparately.

Section 2: Concurrent Employment

(Concurrent Employment and Engagement in Other Wakiegs, etc.)



Article 40. An employee shall obtain permissiomfrthe President if the employee intends to serve
concurrently as an executive, advisor, or coungiloany undertaking other than at the University,
engage in any other undertaking, or conduct adtnatige affairs.

2. The criteria for granting permission for concurremployment shall be prescribed in the

Requlations on Employees Engaged in Concurrent &mment of the University of Fukui, a

National University Corporation prescribed sepdyafgniversity of Fukui Regulation No. 10
of 2004).
(Intellectual Property Rights)

Article 41. The necessary matters concerning etallal property rights shall be stipulated
separately.

Chapter 5: Working Hours, Days Off and Leave oféixe, Absence from Work, Etc.

Section 1: Working Hours

(Working Hours)
Article 42. Working hours for employees shall belfirs and 45 minutes per week (from Sunday
to Saturday, or from Saturday to Friday for vicepipals, vice-directors, head teachers, senior
teachers, teachers, nursing teachers, and nutridganhers; the same shall apply hereinafter),
excluding break periods.
2. Working hours for 5 days from Monday to Friday $h& 7 hours and 45 minutes per day.

(Starting and Finishing Times, and Break Periods)
Article 43. The starting and finishing times anedlk periods for employees shall be specified in
Appended Table 2; provided, however, that Appenidales 3 to 5 shall apply to employees when
deemed necessary in light of the nature of theikwo
2. Notwithstanding the provisions of the precedingagaaph, starting and finishing times and

break periods may be changed when deemed necéssaperational reasons.
3. The President may, under the provisions of laboragament agreements, change the break
periods for employees if deemed necessary in tgttie nature of their work.

(Special Provisions on Working Hours)
Article 44. Notwithstanding the provisions of Atés 42 and 43, if an employee needs to work in a
non-standard working pattern due to the operatioaalirements of the University, the President
may adopt for such employee a variable working reystem or a discretionary labor system for
professional work.

(Variable Working Hours System on a Monthly Basis)
Article 44-2. With respect to employees who areunesgl to work in a non-standard working pattern
due to operational necessity, days off and workiagrs may be scheduled separately, provided that

the average number of working hours per week iatgariod of 1 month or less does not exceed 38



hours and 45 minutes.

2. The unit period used for scheduling, starting tifir@shing time, and break periods under the
variable working hour system set forth in the pdicg paragraph shall be specified in
Appended Tables 6 to 10.

3. Daily and weekly work schedules for employeesrigllunder paragraph 1 shall be prepared for
each such period of 1 month or less and notifieiddoszidual employees at least 7 days prior to
the commencement of such period.

(Variable Working Hours System on a Yearly Basis)

Article 44-3. With respect to employees whose dutge subject to seasonal fluctuations in

workload, days off and working hours may be schedldeparately, pursuant to labor-management

agreements, provided that the average number diimgphours per week in a set period greater than

1 month but not more than one year does not exgédéaburs and 45 minutes.

2. The unit period used for scheduling, starting tirfiajshing time, and break periods for
employees working under the variable working hostesm in the preceding paragraph shall be
specified in Appended Table 10-2.

(Discretionary Labor System for Professional Work)

Article 44-4. A discretionary labor system for pregional work may be applied to an employee if

necessary due to the nature of the work, undeprinésions of labor-management agreements.

2.  When the employee stipulated in the preceding papigcomes and works on the prescribed
working days, the employee shall be deemed to srked the number of hours set forth in
the labor-management agreements.

(Work outside the Workplace)

Article 45. An employee may, if deemed necessarpperational reasons, be ordered to work away

from the normal place of work, including taking asmess trip, etc.

2. When the employee is ordered to work as stipulatethe preceding paragraph and if it is
difficult to calculate the number of hours workdtle employee shall be deemed to have
worked the number of scheduled working hours. Ha#ei it is necessary to work in excess
of the scheduled working hours to perform the dutte employee shall be deemed to have
worked the number of hours normally required tdgren such duties.

3. The employee ordered to travel on business shalieidiately report back to the supervisors
upon the return from the business trip.

4. Travel expenses for employees ordered to travéluziness in the course of employment shall

be governed by the separately stipulated ReguktionTravel Expenses of the University of

Fukui, a National University Corporation (Univeysaf Fukui Regulation No. 27 of 2004).
(Overtime and Late-night Work, Work on Days offddBarly or Late Shifts)

Article 46. Notwithstanding the provisions of Atgc42, the President may, under the provisions of




labor-management agreements, extend employeesimngohours or have them work on days off

when necessary.

2. The matters concerning work in excess of the sigtutvorking hours performed by an
employee who takes care of a child under elemerstangol age (including persons considered
to be a child under item 1 of Article 2 of the Am Childcare Leave, Caregiver Leave, and
Other Measures for Welfare of Workers Caring foril@ken and Other Family Members;
hereinafter the same shall apply to the remaindi¢his article, Article 61 items 7, 9 and 10,
and Article 64) or other family members and regsiestiuction of their overtime working hours
shall be provided for separately.

3. If so requested by an employee who takes carechflé under elementary school age or other
family members, the President shall not have sugbl@/ee engage in work late at night (from
10:00 p.m. to 5:00 a.m.) (hereinafter referred ¢o"late-night work”), except when normal
operations would be impeded, as provided for séglgra

4. If so requested by an employee who takes carecbilé under elementary school age or other
family members, the President shall allow such eygss to work the early or late shift, except
when normal operations would be impeded, as provideseparately.

5. If so requested by a female employee who is pregoawithin one year after childbirth, the
President shall not have such female employee woektime, work on a day off, or work late
at night under the provisions of paragraph 1.

6. If so requested by employees who take care of ld tdgs than 3 years of age, the President
shall not have such employees work overtime or wawka day off under the provisions of
paragraph 1, except when normal operations wouichpeded, as provided for separately.

(Break Periods for Overtime Work)

Article 47. When employees are ordered to work tawer under the provisions of paragraph 1 of the

preceding article for more than 8 hours in a daynduthe working hours stipulated in Article 42, a

break period of 1 hour (including the break periddsing the prescribed working hours) shall be

provided during the working hours.
(Work during Disasters)

Article 48. Employees may be ordered to work owtsiie fixed working hours or work on

designated days off in the case of extraordinasdnand to the extent necessary due to natural

disasters or other unavoidable circumstances.
(Night or Day Duty)

Article 49. Employees may be assigned night or dayy at affiliated hospitals outside their

scheduled working hours.

2. The details of night or day duty and other matgdrall be governed by the Requlations on Day

or Night Duty of the University of Fukui, a Natidn&niversity Corporation prescribed




separately (University of Fukui Regulation No. 22004).
(Attendance Book)

Article 50. Employees reporting for work by the ritey time shall stamp their seals in the

attendance book immediately upon arrival. Employeesy sign their signatures instead in

unavoidable circumstances.
(Days off)

Article 51. Days off for employees shall be asdals:

(1) Sundays (statutory day off)

(2) Saturdays

(3) Holidays prescribed in the Act on National Holidays

(4) January 2, January 3, and the period from Deceghér 31

2. In the case where it is difficult to observe thevisions of the preceding paragraph, separate
provisions shall be implemented.

(Substitution of Days off)

Article 52. If the President needs to order an @ygd to work on the days off stipulated in the

provisions of the preceding article for operatiorg@sons, the President may, in advance, designate

day to which working hours are assigned in the w&ekeinafter referred to as “working day”) as a

day off and transfer the working hours assignedguoh working day to the day on which the

President requires the employee to work, or maglloeate 4 hours out of the working hours of the

working day in the week to the day on which thesRent requires the employee to work instead of

assigning the 4 hours to such working day.

2. Notwithstanding the provisions of the previous pgaaah, when deemed particularly necessary
by the President, the President may apply the pians of the preceding paragraph by
replacing the words “in the week” in the precedpagagraph with “during the period from the
day 4 weeks before the date of the order to wotheaday 4 weeks after the date of the order to
work.”

(Days off in Substitution)

Article 53. In the case where the President ordaremployee to work on the days off stipulated in

the provisions of Article 51 for operational reasamthout designating a day off in substitution as

provided for in the preceding article, the Presideay designate a working day (other than days
off) during a 4-week period starting from the onigii day off as a day off in substitution (hereieaft
referred to as “substitute day off”).

(Substitution of Days Off, and Procedures for Sitiiist Days Off)
Article 54. Substitution of days off and designataf substitute days off shall be processed using a
Form for Substitution of Days Off and DesignatidnSubstitute Days Off, and substitute days off

shall be designated in accordance with the wishemployees wherever possible.



Section 2: Leave of Absence, etc.

(Types of Paid Leave)

Article 55. Paid leave for employees shall be ahpaal leave, sick leave, and special leave.

(Annual Paid Leave)

Article 56. Annual paid leave shall be granted egelar (a calendar year from January 1 to

December 31), and the number of days per yeareisifsgd in the following items corresponding to

the classes of employees set forth in each oftdmasi (hereinafter referred to as the “number of

basic leave days”).

(1)
()

®3)

(4)

Employees other than those listed in items 2 argD3lays

Employees who are newly employed at some poinnhdutie year, or those who retire at some
point during the year at the expiration of theivgge: Numbers of days listed in the “Number of
days” column of Appended Table 11 correspondiniipédength of their service in the year
Employees newly hired at some point during the yeao join directly after serving as officials
in another national university corporation or ineegent administrative agency; who join
directly after serving as national government d¢dfi; who join directly after serving as officials
subject to the Act on Special Measures Concerniagideration, etc. of Officials Who Work
for a Corporation Operated by the State (Act Nd. @41954); who join directly after serving as
local government officials; or who join directlytaef serving as officials at any corporation set
forth in the items of Article 9-2 of the Enforceme@rdinance of the National Government
Employees, etc. Retirement Allowance Act (Cabinetded No. 215 of 1953)or at public
financial corporations listed in Article 1 of theet®on Budget and Settlement of Public Financial
Corporations (Act No. 99 of 1951), and are engaigedctivities closely related to national
affairs or similar undertakings (hereinafter redefto as “employees on exchange programs,
etc.”): Number of days obtained by subtractingribenber of days of leave equivalent to annual
paid leave used prior to the date of employmerthatUniversity (or the number of days with
any fraction less than 1 day rounded up; the sdra# apply in the following item), from the
number of days listed in the “Number of days” cotluof Appended Table 11 corresponding to
the length of their service where employees arengeeto be newly hired on the day when they
enroll in exchange programs, etc., (or the numbidrasic leave days if the number of days
obtained is less than the number of basic leave)day

Persons who served as employees on exchange psygraimduring the preceding year and are
newly hired as employees in the year that follogrspersons who served as employees in the
preceding year and went on to serve as employeexarange programs, etc. in the following
year and then returned to their position as em@syeNumber of days obtained by deducting

the number of days of leave equivalent to annuia lgave or of annual paid leave used prior to



the date of hiring as employees, from the numbetagyt determined by adding, to 20 days, the
remaining number of days of leave equivalent touahpaid leave or number of days of annual
paid leave in the preceding year (or 20 days ifthenber of days exceeds 20), taking into
account the length of service as employees on egehprograms, etc. and the number of days
of leave equivalent to annual paid leave unusetieir service period (or the number of basic
leave days if the number of days obtained is leas the number of basic leave days).
2. Annual paid leave (excluding days carried over urtde provisions of this paragraph) may be
carried over to the year that follows, up to a maxin of 20 days.
(Specifying the Period of Annual Paid Leave)
Article 56-2. The President shall specify in adwa@ac5-day period of annual paid leave out of the
annual paid leave (only for employees to whom astld0 days of annual paid leave are granted
under the provisions of the preceding article) witone year from granting after hearing the
individual employee’s preference and taking sut¢h gonsideration and cause the employees to take
such leave. However, in the event annual paid léavaken under the provisions of the preceding
article, the number of days of annual paid leaveaaly taken shall be subtracted from the 5 days.
(Request for Annual Paid Leave)
Article 57. In principle, annual paid leave shalldranted during the period requested by employees.
However, annual paid leave may have to be takemglwanother period if the granting of leave
during the period requested by employees is dedmndide President to impede normal operations.
2.  An employee who intends to take annual paid le&nadl submit a request for leave of absence
to the President in advance;
provided, however, that if the supervisor deenafiicult for the employee to submit a request
for leave of absence beforehand for unavoidablseoress the employee may submit a request
for leave of absence immediately after the faetjrsg the reason.
(Units of Annual Paid Leave)
Article 58. Annual paid leave shall be granted mtsi of days or half days. However, under the
provisions of the labor-management agreements,sumaid leave may be granted in units of hours,
up to a maximum of 5 days of annual paid leaveetwh year, and when converting hours to days, 8
hours shall be deemed equal to 1 day.
(Sick Leave)
Article 59. When an employee is compelled to beeab$rom work in order to receive medical
treatment for injury or illness, the employee shwdlgranted sick leave to the extent deemed to be
the minimum required.
2. When requested by a female employee who has sdifécalty in working during menstrual
periods, sick leave shall be granted for the amofitime needed.
(Procedures for Sick Leave)



Article 60. An employee who intends to request $gave under the preceding article shall fill out a
Leave of Absence Application Form and request thesiBent’'s approval, in advance; provided,
however, that if the employee is unable to submnihsrequest beforehand for unavoidable reasons,
the employee may request approval immediately #feefact, stating the reason.

2. When sick leave exceeds 1 week, a medical cetéfitam the physician who schedules the
treatment period shall be submitted to the Presidemediately.

3. When sick leave is prolonged and the period ofttneat indicated in the medical certificate set
forth in the preceding paragraph elapses, anotleglical certificate shall be submitted to the
President.

4. When an employee on sick leave for a long periotinoé intends to come back to work after
recovery, the employee shall obtain the Presidgmasission. In this case, the employee may
be requested to submit a physician’s certificateeobvery or certificate of permission to work.

(Special Leave)

Article 61. Employees who are absent from work mgirworking days or working hours for the

reasons any of the following items listed in thdéobetable may be granted a leave of absence as

special leave for the days and hours of such akbseom work, as stipulated for each item.

Case Description Period

Iltem | Exercise off When it is deemed unavoidable that |[aReriod of time deemed
1 civil rights employee must be absent from work |inecessary
order to exercise civil rights, such as the

right to vote

Iltem | Legal When it is deemed unavoidable that |aReriod of time deemed
2 obligation employee must be absent from work |inecessary
order to fulfill the legal obligation as
a lay judge, witness, expert witness,

unsworn witness, etc., in the Diet, a court

of law, a local assembly, or other public

agency
Iltem | Marrow When it is deemed unavoidable that |aReriod of time deemed
3 transplant employee must be absent from work dueecessary

to examination or hospitalization, efc.
required when applying for registration gs
a bone marrow donor for bone marrow
transplant with a registered organization,

or to donate bone marrow for bone




marrow transplant to a person other th

the spouse, parent, child, or sibling

an

considered necessary for the chi

including feeding

child’s

mother is granted child cai

Ieemployee, if the
leave on the day when th
employee intends to use lea
under this item (including
equivalent leave) or reques
time to care for the child o
such day under the provisiol
of Article 67 of the Labor
Standards Act, the period
time not exceeding the tim
remaining after subtracting th

duration of leave granted to

Iltem | Marriage When it is deemed appropriate that, in{tReriod of no more than b
4 case of marriage, an employee is absesunsecutive days during the
from work due to a wedding ceremonyperiod from 5 days before the
travel, and other events considerededding day to 1 month after
necessary for the marriage the wedding day
Item | Before When requested by a female employdeequested period of time until
5 childbirth who is expected to give birth within |6the day of childbirth
weeks (or 14 weeks in the case of multiple
pregnancy)
Iltem | After When a female employee gives birth Period of 8 weffkm the
6 childbirth day following the date of
delivery (excluding the periogd
in which a female employee |6
weeks after childbirth engages,
upon her request, in work
deemed by the physician 1o
have no adverse effects on
her)
Iltem | Childcare When an employee raising a child leBeriod of up to 30 minutes
7 than one year of age provides childcateiice a day (or, for a male

e

)
s

ns

requested by the mother, fro




30 minutes for each time twig

a day)

Item

Attendance
at childbirth

When it is deemed appropriate that a m
employee is absent from work to atte
his wife giving birth to a child (including
person in a de facto marriage or simi
relationship with the employee; the sa

shall apply to the next item)

alReriod of up to 2 days
nd
A

ar

Item

Participation
of male
employees

in childcare

When it is deemed appropriate that, in

case where an employee’s wife gives b
to a child, the employee is absent fr(
work to care for the newborn baby or
child

(including his wife’s child from a previou

under elementary school a
relationship) in the period between
weeks before the expected date
childbirth (or 14 weeks in the case
multiple pregnancy) and 8 weeks after |
childbirth

heeriod of up to 5 days
rth
M

a
ge
S
6
of
of
he

Item
10

Nursing care

When it is deemed appropriate that
employee raising a child under element
school age (including spouse’s child frg
a previous relationship) is absent frg
work to care for the child (meaning takir
care of an injured or sick child, or havir
the child receive vaccination or medig

checkup to prevent disease)

aReriod of up to 5 days per ye

aip the case of 1 child unde

relementary school age (up
MmO days in the case of 2
ngnore children of such age)
g
al

to

or

Item
11

Bereavemen

leave

When it is deemed appropriate that, in

event of the death of a relative of

employee (limited to the relatives listed
the “Relative” column of Appended Tab
12), the employee is absent from work
attend events considered necessary for
relative’s death, such as a funeral 4

mourning

Heeriod of up to the number
agonsecutive days listed in th
Tab
th
tespective relatives (or up
e number
rathys plus the number of da

ifame Appended

ecorresponding to

of consecutiv

necessary for a round trip

the case of a visit to a funer




held in a distant location)

Item
12

Mourning

When it is deemed appropriate that

areriod of up to 1 day

employee is absent from work to attend a

special event for mourning for the spou

child, or parent (limited to the events held

within the number of years determined

the President after the death of a spouse,

child, or parent)

Item
13

Summer

vacation

When it is deemed appropriate that
employee is absent from work to maintg
and enhance mental and physical healt

improve the quality of family life

aReriod of up to 3 consecutiy
nidays per year, in principle
off

substitute days off during

hexcluding days ang

period from July to Septembe

e

[<3)

=

Item
14

House repair

When it is deemed appropriate that, in
event that an employee’s house in wh
the employee lives has been destroyec
damaged by an earthquake, floods, firg
other disasters, the employee is abg

from work to restore the house

Heeriod of up to 7 days
ch
1 or
or

ent

Item
15

Difficulty in
commuting
to work

When it is deemed extremely difficult
come to work due to an earthquake, flo
fire, other disaster, or a transportati

accident, etc.

oPeriod of time deeme

ptecessary

on

Item
16

Avoidance

of danger

When it is deemed unavoidable that
employee is absent from work to avd
physical danger from an earthquake, flo

fire, or other disaster on the way to work

aReriod of time deeme

ithecessary
0d,

Item
17

Social

contribution

When it is deemed appropriate that

employee is absent from work
voluntarily engage in any of the followin
activities for the benefit of society witho
compensation:
(1) Activities to  distribute  daily
necessities and provide support
victims in an area severely affected
an

earthquake, storm,

volcani

aReriod of up to 5 days per ye
[0

g
Ut




eruption, etc. and the surrounding

area,

Activities in welfare facilities for

&)

physically disabled persons, speci

nursing homes for the elderly, or oth
facilities aimed at
necessary measures primarily f{
persons with physical or

disabilities, or persons who ha

suffered an injury or illness; or

©)

assistance to persons who normally

have difficulty in daily life due tq

physical or mental disabilities, injury,

or illness

implementing

mentgal

Activities to provide care and other

Item
18

Suspension
of all

operations

When all of the University’s operation

are suspended simultaneously

encourage employees to refresh their b

and mind and promote additional energy

saving

Days listed in Appended Tab
tH3
Ddy

Item
19

Family care

When it is deemed appropriate that
employee is absent from work to care
the family member who needs nursi
care continuously due to an injury, illnes
or physical or mental disability for
weeks or more (meaning the fam
members prescribed in paragraph 2

Article 2 of the Regulations on Fami

Care Leave of the University of Fukui,

National University Corporatior

(University of Fukui Regulation No. 12 ¢

2004))

Beriod of up to 5 days per ye
fan the case of 1 family membg
nn need of nursing care or U
540 10 days in the case of 2
Pmore family members in nee
hof nursing care

of
Yy
a

n

=+

(Procedures for Special Leave)

Article 62. An employee who intends to obtain amatdor special leave shall fill out a Leave of

Absence Request Form and request the Presideprewa in advance. However, if the employee is



unable to submit such request beforehand duenestl, disasters, or other compelling reasons, the
employee may obtain an ex-post-facto approval imately after the fact, stating the reason.
2. In the case set forth in the preceding paragrdghetployee shall submit a certificate, etc. as
evidence when deemed necessary and requested Byetsident.

(Units for Granting Leave)
Article 63. Sick leave and special leave shall laadbed in units of days, hours, or minutes as
necessary. However, in the cases falling undersiterand 6 of Article 61, leave shall be handled in
daily units.

2. Asto sick leave, hours shall be converted intosdzty7 hours and 45 minutes per day.

Section 3: Absence from Work
(Childcare Leave, Partial Childcare Leave, or Redud/orking Hours for Childcare)

Article 64. An employee who needs to rear a chitdinger than 3 years of age may apply for

childcare leave by submitting a request to theiees.

2.  An employee who needs to rear a child until thestinhen the child finishes the third grade at
elementary school may apply for partial childcaave or reduced working hours for childcare
by submitting a request to the President.

3. Necessary matters concerning employees eligibletiiddcare leave, partial childcare leave, or
reduced working hours for childcare and the relgtextedures, etc. shall be governed by the
Regulations on Childcare Leave, etc. of the Uniwersf Fukui, a National University
Corporation prescribed separately (University dfd#iRegulation No. 11 of 2004).

(Family Care Leave or Partial Family Care Leave)

Article 65. An employee who has any family membrenéed of care due to an injury or illness may

apply for family care leave or partial family cdeave by submitting a request to the President.

2. Necessary matters concerning employees eligiblefdonily care leave, partial family care

leave, leave periods, and or procedures, etc. beafjoverned by the Regulations on Family

Care Leave, etc. of the University of Fukui, a Na#l University Corporation prescribed

separately (University of Fukui Regulation No. I20604).
(Leave of Absence from work for self-developmeix,)e
Article 65-2. When an employee with two or morergeaf service as an employee requests a leave
of absence from work to study at a university, etdo engage in international contribution actés{
the employee may be granted a leave of absenceviiainfor self-development, etc. if operations
are not deemed to be impeded.
2. Necessary matters concerning employees eligibleefore of absence from work, leave periods,

and procedures, etc. shall be governed by the Riegd on Leave of Absence from Work for

Self-development, etc. of the University of FulaiiNational University Corporation prescribed




separately (University of Fukui Regulation No. 726fL0).

Chapter 6: Training

(Employee Training)

Article 66. Employees shall be given an opportunityeceive training to improve knowledge and

skills necessary for their work.

2. Regarding the training of employees, the Presidhatl establish plans for training, including
measures to encourage training, and strive to pi@ithe implementation of such plans.

3. Teaching staff may, with the President’s approvaiplement training away from their
workplace, as long as operations are not impeded.

4. The necessary matters concerning employee trasfiag be governed by the Regulations on
Employee Training of the University of Fukui, a Maal University Corporation prescribed

separately (University of Fukui Regulation No. T2004).

Chapter 7: Commendations and Disciplinary Actions
(Commendations)
Article 67. The President shall give a commendatman employee who has rendered particularly
distinguished service to the University, and thevise is considered worthy of recognition as a
model for others.
2. The necessary matters concerning employees to imenended under paragraph 1 shall be

governed by the Regulations on Employee Commendatiothe University of Fukui, a

National University Corporation prescribed sepdyafeniversity of Fukui Regulation No. 18
of 2004).

(Grounds for Disciplinary Action)

Article 68. The President shall impose disciplinacgions on employees in cases that fall under any
of the following items, after completing the preéked procedures:

(1) Violation of the University's rules

(2) Conduct unbecoming conduct of an employee of thigdusity

(3) Violation of obligations in the course of duties,n@glect of duties

2. The necessary matters concerning the disciplinetigres taken against employees based on the

grounds stipulated in paragraph 1 shall be govebyettie Regulations on Disciplinary Actions
of the University of Fukui, a National Universityofporation prescribed separately (University
of Fukui Regulation No. 15 of 2004).

(Types of Disciplinary Actions, etc.)

Article 69. Types of disciplinary actions and thagtails are as follows.
(1) Rebuke: Caution about future behavior

(2) Salary reduction: Reduction of salary for a per@fdup to 6 months, with the amount of



individual reduction not to exceed one-half of #werage daily salary, and total reductions for 1
month not to exceed one-tenth of the amount ofdted salary for the month
(3) Suspension from work: Suspension from work for @gaeof up to 6 months, during which time
the employee shall not be allowed to engage imibré duties and no salary shall be paid
(4) Dismissal under instruction: Recommendation to stulbnhetter of resignation. However, if the
employee does not follow the recommendation, thpleyee shall be dismissed with a 30-day
prior notice or a payment of at least 30 days’ vart average daily salary, or immediately
dismissed without a notice period.
(5) Disciplinary dismissal: Immediate dismissal withautotice period.
(Reprimands, etc.)
Article 70. Reprimands or strict warnings shall dieen in writing or verbally to employees not
subject to disciplinary actions under the precediriggle if strict adherence to the work rules and
maintenance of discipline are required.
(Compensation for Damage)
Article 71. If an employee causes damage to thevéssity willfully or by gross negligence, the
employee shall be subject to disciplinary acti@ts, under the provisions of Article 69 or ArtiGle

and shall be liable to provide compensation fordhmage in whole or in part.

Chapter 8: Safety and Health, Accident Compensation

(Safety and Health Management)
Article 72. The President shall implement the measmecessary to enhance employees’ health and
prevent them from being exposed to danger.

(Obligation of Cooperation)
Article 73. Employees shall observe the Indust@alety and Health Act (Act No. 57 of 1972), and
other relevant laws and regulations, follow thetringions of the President, and cooperate in the
safety and health measures implemented by the thiiyeto ensure the safety, hygiene, and health
of employees in the workplace.

(Safety and Health Education)
Article 74. Employees shall participate in the sa&nd health education and training implemented
by the University.

(Emergency Measures)
Article 75. When an employee discovers a fire dreotdisasters, or learns that such disasters may
occur, the employee shall implement emergency measimmediately report to their supervisors
and other related parties, and strive to minimiaeage in cooperation with each other.

(Matters to be Observed regarding Safety and Health

Article 76. Employees shall observe the followinges:



(1) Employees shall follow the orders, instructions, given by the President relating to safety and
health, and put them into action

(2) Employees shall endeavor to keep their workplack-avganized and clean, make efforts to
prevent accidents, and improve the level of hygiartaeir workplace

(3) Employees shall not move safety and health equiprfiem extinguishers, sanitary installations,
or other equipment and facilities installed to deuror prevent danger, etc., from their assigned
places without permission, and shall not enter labes without permission

2. The necessary matters concerning the safety arlthheanagement for employees shall be

governed by the Regulations on Management of Saety Health of Employees of the

University of Fukui, a National University Corpaat (University of Fukui Regulation No. 19

of 2004) as separately determined.
(Medical Examinations)

Article 77. The University shall implement regulaedical examinations for employees at the time

of employment and once every year (at least onarye® months for certain employees as

prescribed in the Industrial Safety and Health Att,).

2. In addition to the medical examinations set fonththe preceding paragraph, employees
engaged in harmful work operations as defined wsland regulations shall undergo medical
examinations for specified items.

3. An employee shall not refuse to undergo the medeaminations implemented by the
University; provided, however, that this shall regiply if the employee undergoes medical
examinations conducted by another physician anthgala document to certify the results.

4. The results of the medical examinations shall i€ied to each employee. The University may,
when deemed necessary as a result of the mediaaiieations, order a reduction in working
hours, assignment of different duties, or any otimerasures necessary for an employee to
maintain the health.

(Prohibition of Work)

Article 78. The President may prohibit an emplofreen working if the employee falls under any of

the following items:

(1) Is infected with a communicable disease, or wharisis suspected to be a carrier of a
communicable disease

(2) Has a disease that may be aggravated by engagmgrin

(3) Has similar conditions to those specified in theceding two items

(Compensation for Work-related Accidents)
Article 79. With respect to work-related accidemis\ployees shall receive compensation pursuant to

the provisions of the Regulations on CompensaiiwnNork-related Accidents of the University of

Fukui, a National University Corporation (Univeysibf Fukui Regulation No. 16 of 2004;




hereinafter referred to as the “Accident CompensaRegulations”), in addition to what is provided
for in the Labor Standard Act and the Industriatilent Insurance Act.

(Commuting Accidents)
Article 80. With respect to commuting accidents péagees shall receive compensation pursuant to
the provisions of the Accident Compensation Regariat in addition to what is provided for in the
Labor Standard Act and the Industrial Accident hasge Act.

Chapter 9: Miscellaneous Provisions
(Standards for Use of Accommodations)
Article 81. Use of accommodations by employees Ishal governed by the Regulations on
Accommodations of the University of Fukui, a Natbtniversity Corporation (University of Fukui
Regulation No. 32 of 2016).
(Childcare Facilities)

Article 81-2. An employee raising a child aged bew zero (8 weeks or more after birth) and 6

years (under elementary school age) may use thdcahé facilities provided by the University of

Fukui.

2. The necessary matters concerning the use of childaaeilities shall be separately prescribed.
(Handling of Complaints)

Article 82. A complaint handling system shall bé gp in the University to handle employees’

complaints concerning personnel and labor affairs.

2. The necessary matters concerning the complaintlingndystem shall be governed by the

provisions of the Reqgulations on Handling of Corigla concerning Personnel Affairs of the

University of Fukui, a National University Corparat (University of Fukui Regulation No. 23
of 2005).

(Use of Facilities)

Article 83. Teaching staff may use the facilitiegtee University outside their working hours when

necessary for conducting self-directed researdhiées.

Supplementary Provisions

These Rules shall come into force on April 1, 2004.

Supplementary Provisions (University of Fukui Riie. 17, October 4, 2004)

These Rules shall come into force on October 442@60d the revised provisions of the National
University Corporation University of Fukui Employ®éork Rules shall apply as from April 1, 2004.
Supplementary Provisions (University of Fukui Rhle. 4, March 9, 2005)

These Rules shall come into force on April 1, 2005.

Supplementary Provisions (University of Fukui Rhie. 18, September 14, 2005)



These Rules shall come into force on Septembe2d@h, and the revised provisions of the National

University Corporation University of Fukui Employ&®ork Rules shall apply as from August 1,

2005.

Supplementary Provisions (University of Fukui Rhie. 2, March 22, 2006)

These Rules shall come into force on April 1, 2006.

Supplementary Provisions (University of Fukui Rhle. 10, June 26, 2006)

These Rules shall come into force on June 26, 2808,the revised provisions of the National

University Corporation University of Fukui Employ®éork Rules shall apply as from April 1, 2006.

Supplementary Provisions (University of Fukui Riie. 14, December 20, 2006)

These Rules shall come into force on December @05.2

Supplementary Provisions (University of Fukui Rhie. 4, March 22, 2007)

These Rules shall come into force on April 1, 2007.

Supplementary Provisions (University of Fukui Rhle. 10, June 27, 2007)

These Rules shall come into force on June 27, 280d,the revised provisions of the National

University Corporation University of Fukui Employ®éork Rules shall apply as from April 1, 2007.

Supplementary Provisions (University of Fukui Riie. 19, November 21, 2007)

These Rules shall come into force on November @72

Supplementary Provisions (University of Fukui Riie. 2, March 19, 2008)

These Rules shall come into force on April 1, 2008.

Supplementary Provisions (University of Fukui Riie. 4, March 17, 2009)

These Rules shall come into force on April 1, 2088] the revised provisions of item 2 of Article

61 of the National University Corporation Univeysdf Fukui Employee Work Rules shall apply as

from May 21, 2009.

Supplementary Provisions (University of Fukui Rhle. 1, February 16, 2010)

These Rules shall come into force on February Qé02and the revised provisions of Article 81-2

of the National University Corporation University Bukui Employee Work Rules shall apply as

from April 1, 2009.

Supplementary Provisions (University of Fukui Rhie. 6, March 16, 2010)

These Rules shall come into force on April 1, 2010.

Supplementary Provisions (University of Fukui Rhie. 12, September 15, 2010)

These Rules shall come into force on October 10201

Supplementary Provisions (University of Fukui Rhie. 16, November 17, 2010)

1. These Rules shall come into force on December 10.20

2. With respect to employees who are on administrdéese under the provisions of item 1 of
paragraph 1 of Article 15 of the National Univeystorporation University of Fukui Employee

Work Rules and employees who are subject to thewelip measures prescribed in the revised



paragraph 2 of Article 19-2 of the National UniugrsCorporation University of Fukui
Employee Work Rules, revised Work Rules shall apptythe date of enforcement of the
revised Rules.

Supplementary Provisions (University of Fukui Rhie. 6, December 21, 2011)

These Rules shall come into force on February 1220

Supplementary Provisions (University of Fukui Rhie. 1, March 21, 2012)

These Rules shall come into force on April 1, 2012.

Supplementary Provisions (University of Fukui Rhle. 5, September 19, 2012)

These Rules shall come into force on October 12201

Supplementary Provisions (University of Fukui Rhie. 8, October 17, 2012)

These Rules shall come into force on October 17220

Supplementary Provisions (University of Fukui Riie. 8, March 14, 2013)

These Rules shall come into force on April 1, 2013.

Supplementary Provisions (University of Fukui Rhle. 1, February 19, 2014)

These Rules shall come into force on February 0942

Supplementary Provisions (University of Fukui Rhle. 16, May 20, 2015)

These Rules shall come into force on July 9, 2015.

Supplementary Provisions (University of Fukui Rhie. 2, March 15, 2016)

These Rules shall come into force on April 1, 2016.

Supplementary Provisions (University of Fukui Riie. 17, July 20, 2016)

These Rules shall come into force on July 20, 2016.

Supplementary Provisions (University of Fukui Riie. 38, November 15, 2016)

These Rules shall come into force on January 17.201

Supplementary Provisions (University of Fukui Riie. 39, December 21, 2016)

These Rules shall come into force on January 17.201

Supplementary Provisions (University of Fukui Rhie. 6, March 13, 2017)

These Rules shall come into force on April 1, 2017.

Supplementary Provisions (University of Fukui Rhle. 14, June 20, 2017)

These Rules shall come into force on June 20, 284d,the revised provisions of the National

University Corporation University of Fukui Employ®éork Rules shall apply as from April 1, 2017.

Supplementary Provisions (University of Fukui Rhie. 3, March 20, 2018)

These Rules shall come into force on April 1, 2018.

Supplementary Provisions (University of Fukui Rhie. 1, March 20, 2019)

These Rules shall come into force on April 1, 2019.

Supplementary Provisions (University of Fukui Rhle. 14, June 26, 2019)

These Rules shall come into force on June 26, 2019.



Appended Table 1 (Relating to Article 17 of thesdelR: Administrative Leave)

Reason for administrativ

ePeriod of administrative leave

leave

Para.l ltem 1 Up to 3 years

n Item 2 Period of time during which a case is pegdimcourt
n Iltem 3 Up to 3 years

Para. 2 ltem 1 Up to 3 years, with a 2-year extemallowed

J/i ltem 2 /]

Ui Item 3 /i

U Iltem 4 Up to 5 years

n Iltem 5 n

n ltem 6 To be determined on a case-by-case basis

Appended Table 2 (Relating to Article 43 of thesdeR)

Working hours

Break periods

8:30 a.m. to 5:15 p.m.

12:00 p.m. to 1:00 p.m.

Appended Table 3 (Relating to Article 43 of thesdeR)

Classes of employeeg

Working hours

Break periods

Employees working in A 8:30 a.m. to 5:15 12:00 p.m. to 1:0(
each section of the p.m. p.m.

Student Affairs

Department B 9:30 am. to 6:1% 1:00 p.m. to 2:00 p.m
(excluding Entrance p.m.

Examination Section)

sigAment  of

employees tg
time slots A and
B be

determined  for

shall

each month, an
notification shall
be

advance.

given in

Appended Table 4 (Relating to Article 43 of thesdeR)

Classes of employees

Working hours

Break periods

Teaching staff working in th

Bunkyo,  Matsuoka,

and

Tsuruga areas (excluding those

£8:30 a.m. to 5:15 p.m.

12:00 p.m. to 1:00 p.m.




subject to a discretionary lab

system)

Appended Table 5 (Relating to Article 43 of thesdeR)

Classes of employees

Working hours

Break periods

Teaching
staff

Kindergarten

working
in
affiliated

schools

8:20 a.m. to 5:05 p.m.

Monday
1:05 p.m. to 2:05 p.m.

Tuesday to Friday
3:05 p.m. to 4:05 p.m.

Compulsory
education school

I 8:10 a.m. to 4:55 p.m.

10:25 a.m. to 10:45 a.m.

1:10 p.m. to 1:30 p.m.

4:00 p.m. to 4:20 p.m.

Il 8:10 a.m. to 4:55 p.m.

1:10 p.m. to 1:30 p.m.

4:10 p.m. to 4:50 p.m.

School for
Special

needs education

8:30 a.m. to 5:15 p.m.

3:30 p.m. to 4:30 p.m.

th

business holidays set out

However, concerning

items 4 to 9 of paragraph 1

Article 9 of the Requlations o

Special Needs Educatid

Schools of the University g

Fukui, a National University

Corporation.
12:00 p.m. to 1:00 p.m.

in

-]

-

Appended Table 6 (Relating to Article 44-2 of th&sdes)



Classes of Unit period| Working pattern Working hours Break periods
employees | for
assignment
Teaching 4 weeks x Day shift on| 8:30 a.m. to 5:15 p.m| 11:45 a.m. to 12:4%
staff (Starting = | weekdays p.m.
working in | from April 1, v
the 2004) 12:45 p.m. to 1:44
Emergency p.m.
Department
and the Night shift| 5:15 p.m. to 8:30 a.m.9:00 p.m. to 10:0(
Department on on the following day | p.m.
of General weekdays
Medicine at 2:00 am. to 4:3(
University a.m.
of Fukui
Hospital 8:00 p.m. to 9:00
p.m.
1:30 a.m. to 4:0d
a.m.
Day shift on| 8:30 a.m. t0 9:30 p.m| 12:30 p.m. to 1:3(
holidays p.m.
5:00 p.m. to 5:30
p.m.
8:00 a.m. to 9:00 p.m| 11:30 a.m. to 12:3(
p.m.
4:30 p.m. to 5:00
p.m.
Night shift | 8:00 p.m. to 9:30 a.m.12:00 a.m. to 1:0(

on holidays

on the following day

a.m.




5:00 a.m.

a.m.

to 5:45

1:00 a.m.

a.m.

5:45 a.m.

a.m.

to 2:0d

to 6:3d

SHIUS €

Day shift

8:30 a.m. to 5:15 p.m. 11:45 a.m.

p.m.

to 12:4%

12:45 p.m.

p.m.

1:45

Evening
shift

3:15 p.m.

a.m.

to 12:0C

6:30

p.m.

p.m.

to 7:30

7:30

p.m.

p.m.

to 8:3(

Late-night
shift

12:00 a.m.

a.m.

to 8:45

3:00

a.m.

a.m.

to 4:0(

4:00

a.m.

a.m.

to 5:0(

Appended Table 7 (Relating to Article 44-2 of th&sdes)

Classes of Unit period for| Working Working hours Break periods
employees assignment pattern
Employees 1 month A 8:30 a.m. to 7:15 p.m] 12:00 p.m. to 1:0(

working in the
Administrative
Office

(Starting from
the 1st day of

p.m.

each month)

8:30 a.m. to 5:15 p.m

12:00 p.m. to 1:0d

p.m.




8:30 a.m. to 3:15 p.m

12:00 p.m. to 1:0d

p.m.

D 10:30 a.m. to 5:1%12:00 p.m. to 1:0C
p.m. p.m.

E 8:30 a.m. to 12:1%
p.m.

F 1:00 p.m. to 5:00 p.m

Appended Table 8 (Relating to Article 44-2 of thBades)

Classes of Unit period for| Working Working hours Break periods
employees assignment pattern
Employees 4 weeks Day shift 8:30 a.m. to 5:15 p.m. 12:00 p.m. to 1:0(
working in the| (Starting from p.m.
Department of April 1, 2004)
Clinical 16-hour 8:30 a.m. to 10:30 12:00 p.m. to 1:0d
Laboratory, shift ~ with | a.m. on the followind p.m.
Department of variable day
Blood working 4:30 p.m. to 5:00
Transfusion, hours p.m.
and (Night  duty from
Department of 10:00 p.m. to 6:00 7:30 p.m. to 8:00
Pathology af a.m. on the following p.m.
University  of day)
Fukui Hospital on the following day,
8:00 a.m. to 8:3(
a.m.
8-hour shift| 5:15 p.m. to 10:30 7:00 p.m. to 8:0Q
with a.m. on the following p.m.
variable day




working on the following day,
hours 8:00 a.m. to 8:3C
(Night duty from| a.m.
10:00 p.m. to 6:0(
a.m. on the following
day)
Half-day 8:30 a.m. to 12:3(
shift p.m.
Employees 4 weeks Day shift 8:30 a.m. to 5:15 p.m. 11:45 a.m. to 12:4%
working in the| (Starting from p.m.
Department off April 1, 2004)
Pharmacy a 12:45 p.m. to 1:45
University  of p.m.
Fukui Hospital
1:15 p.m. to 2:15
p.m.
16-hour 8:30 a.m. to 12:30 12:00 p.m. to 1:0(
shift ~ with | p.m. on the following p.m.
variable day
working 6:00 p.m. to 6:30
hours p.m.
(Night  duty from
10:00 p.m. to 8:30 on the following day
a.m. on the following 8:30 a.m. to 9:0(
day) a.m.
8-hour shift| 5:15 p.m. to 12:30 7:00 p.m. to 8:0C
with p.m. on the following| p.m.
variable day
working
hours
(Night  duty from
10:00 p.m. to 8:3C

a.m. on the following




day)

Half-day 8:30 a.m. to 12:3(
shift p.m.
Employees 4 weeks Day shift 8:30 a.m. to 5:15 p.m. 12:00 p.m. to 1:0C
working in the| (Starting from p.m.
ME Device | January 1,
Management | 2017) Early shift| 7:45 a.m. to 4:30 p.m| 11:15 a.m. to 12:1%
Division, A p.m.
Medical Supply
Center at Early shift| 8:00 a.m. to 4:45 p.m| 11:15 a.m. to 12:1%
University  of B p.m.
Fukui Hospital
16-hour 8:30 a.m. to 12:30 12:00 p.m. to 1:0(
shift ~ with | p.m. on the following p.m.
variable day
working 4:30 p.m. to 5:00
hours p.m.
(Night duty from 9:30
p.m. to 8:30 a.m. on
the following day)
12-hour 8:30 a.m. t0 9:30 p.m] 12:00 p.m. to 1:0(
shift  with p.m.
variable
working 4:30 p.m. to 5:00
hours p.m.
Half-day 8:30 a.m. to 12:3(
shift p.m.

Appended Table 9 (Relating to Article 44-2 of th&sdes)

Classes of

employees

Unit period for

assignment

Working

pattern

Working hours

Break periods




Cooks working
in the

Department of
Nutrition at
University  of

Fukui Hospital

4 weeks
(Starting from
April 1, 2004)

D

Early shift 5:00 a.m. to 2:00 p.m.6:30 a.m. to 6:45
a.m.

12:00 p.m. to 1:0d
p.m.

2nd Early| 7:00 a.m. to 4:00 p.m| 10:15 a.m. to 10:3(
shift a.m.

12:00 p.m. to 1:0d
p.m.

Day shift 8:30 a.m. to 5:15 p.m. 12:00 p.m. to 1:0(C
p.m.

Day shift A | 8:00 a.m. to 5:00 p.m. 11:00 a.m. to 11:1%
a.m.

1.00 p.m. to 2:00
p.m.

Day shiftB | 10:00 a.m. to 7:0012:00 p.m. to 1:0(C
p.m. p.m.

5:15 p.m. to 5:3(

p.m.

Appended Table 10 (Relating to Article 44-2 of taéailes)

Classes of Unit period| Working pattern Working hours Break periods
employees for

assignment
Employees 4 weeks Early Al 7:00 a.m. to 3:45 p.m. 10:45 a.m. to 11:45
working in the| (Starting shift a.m.
Department of from April




Nursing at
University  of
Fukui Hospital
(excluding
Director of
Nursing,
Deputy
Director of
Nursing
assistant
nurses, nurses
concurrently
serving in the
Health
Administration

Center)

A2

7:30 a.m. to 4:15 p.n

nl11:15 a.m. to 12:1%

a.m.

A3 8:00 a.m. to 4:45 p.m. 11:45 a.m. to 12:4%
p.m.

Day shift | Bl 8:30 a.m. to 5:15 p.m.12:00 p.m. to 1:0d
p.m.

B2 8:30 a.m. to 7:30 p.m.12:00 p.m. to 1:0(
p.m.

5:00 p.m. to 5:2¢
p.m.

Late shift | C1 9:00 a.m. to 5:45 p.m.12:45 p.m. to 1:45
p.m.

Cc2 9:15a.m. to 6:00 p.m.1:00 p.m. to 2:0Q
p.m.

C3 9:45a.m. 10 6:30 p.m.1:30 p.m. to 2:30
p.m.

C4 10:15 a.m. to 7:002:00 p.m. to 3:0Q
p.m. p.m.

C5 10:45 am. to 7:302:30 p.m. to 3:3Q
p.m. p.m.

C6 11:15 a.m. to 8:003:00 p.m. to 4:00
p.m. p.m.

Cc7 11:45 a.m. to 8:303:30 p.m. to 4:30

p.m.

p.m.




C8 12:15 p.m. to 9:004:00 p.m. to 5:00
p.m. p.m.
(04°] 12:45 p.m. to 9:304:30 p.m. to 5:30
p.m. p.m.
Evening | D1 3:15 p.m. to 12:00 7:00 p.m. to 8:0(
shift a.m. p.m.
Late-night| E1 12:00 a.m. to 8:454:15 a.m. to 5:15
shift a.m. a.m.
16-hour | F1 8:30 a.m. to 9:00 a.m.12:00 p.m. to 1:0d
shift with on the following day | p.m.
variable
working 5:00 p.m. to 6:00
hours p.m.
8:00 p.m. to 8:3C
p.m.
12:00 a.m. to 6:3(
a.m.
F2 4:30 p.m. to 8:45 a.m.8:00 p.m. to 8:45
on the following day | p.m.
0:30 a.m. to 1:0G
a.m.
5:00 a.m. to 5:45
a.m.
12-hour Gl 8:30 a.m. t0 9:30 p.m.0:15 p.m. to 1:0Q
shift with p.m.

variable




working 5:.00 p.m. to 5:3@
hours p.m.
G2 9:00 p.m. to 10:001:00 a.m. to 1:3d
a.m. on the following a.m.
day
5:00 a.m. to 6:00
a.m.
G3 8:30 p.m. t0 9:30 a.m.1:.00 a.m. to 1:3(
on the following day | a.m.
5:00 a.m. to 6:00
a.m.

Appended Table 10-2 (Relating to Article 44-3 adgh Rules)

Classes of

employees

Unit period

assignment

for| Working

pattern

Working hours

Break periods

Teaching staff
working in the

kindergarten

As set forth in thg A

labor-management

agreements

8:20 a.m. to 5:05 p.m

1:.05 p.m. to 2:05

p.m.

affiliated  with B 8:20 a.m. to 5:05 p.m| 3:05 p.m. to 4:05
the School of p.m.
Education
C 8:20 a.m. to 5:05 p.m{ 12:05 p.m. to 1:09
p.m.
Teaching stafff As set forth in thg A-I 8:10 a.m. to 5:55 p.m| 10:25 a.m. to 10:4%

working in the
Compulsory
education

school

labor-management

agreements

a.m.

1:10 p.m. to 1:3Q

p.m.

4:00 p.m. to 4:2Q




p.m.

B-I

8:10 a.m. to 4:55 p.m

10:25 a.m.

a.m.

1:10 p.m.

p.m.

4:00 p.m.

p.m.

to 10:45

to 1:30

to 4:20

C-l

8:10 a.m. to 0:25 p.m

D-1

8:10 a.m. to 6:55 p.m

10:25 a.m.

a.m.

1:10 p.m.

p.m.

4:00 p.m.

p.m.

to 10:45

to 1:30

to 4:20

E-l

8:10 a.m. to 3:25 p.m

12:00 p.m.

p.m.

to 1:0d

D

F-I

8:10 a.m. to 5:40 p.m

10:25 a.m.

a.m.

1:10 p.m.

p.m.

4:00 p.m.

p.m.

to 10:45

to 1:30

to 4:20

G-l

8:10 a.m. to 4:25 p.m

10:25 a.m.

a.m.

to 10:45

D




1:10 p.m.

p.m.

3:45 p.m.

p.m.

to

to

1:30

4:058

A-ll

8:10 a.m. to 5:55 p.m.

1:10 p.m.

p.m.

4:10 p.m.

p.m.

to

to

1:30

4:50

B-II

8:10 a.m. to 4:55 p.m.

1:10 p.m.

p.m.

4:10 p.m.

p.m.

to

to

1:30

4:50

C-ll

8:10 a.m. to 11:5%

a.m.

D-1l

8:10 a.m. to 6:55 p.m.

1:10 p.m.

p.m.

4:10 p.m.

p.m.

to

to

1:30

4:50

E-II

8:10 a.m. to 3:40 p.m

11:55 a.m.

p.m.

to

12:55

F-l

8:10 a.m. to 5:40 p.m

1:10 p.m.

p.m.

4:10 p.m.

p.m.

to

to

1:30

4:50




Employees

working in the

Department of

Radiology

University

at

of

Fukui Hospital

1 year
(Starting
April 1 of

year)

from

each

Day shift

8:30 a.m. to 5:15 p.m

.12:00 p.m. to 1:0d

p.m.
8-hour shift| 5:15 p.m. to 8:30 a.m.8:30 p.m. to 9:30
with on the following day | p.m.

variable

working (Night duty from| 6:00 a.m. to 6:3(
hours 12:00 a.m. to 6:00 a.m.

a.m. on the following

day)

Appended Table 11 (Relating to Article 56 of thBsges)

Length of service

Number of days

Not more than 1 month

2 days

More than 1 month but not exceeding 2 mon

i days

More than 2 months but not exceeding

months

Bdays

More than

months

months but

not

exceeding

Adays

More than

months

months but

not

exceeding

8 days

More than

months

months but

not

exceeding

80 days

More than

months

months but

not

exceeding

T2 days

More than

months

months but

not

exceeding

83 days

More than

months

months but not exceeding

5 days

More than

months

9 months but not exceeding

107 days

More than 10 months but not exceeding

months

118 days

More than 11 months but less than one year

20 days




Appended Table 12 (Relating to Article 61 of thBsdes)

Relative Number of days

Spouse 7 days

Parent

Child

Grandparent 3 days (or 7 days if the employee contesan
inheritance as an heir per stirpes and inherits
items used in rituals)

Grandchild 1 day

Sibling 3 days

Uncle or aunt

1 day (or 7 days if the employee comto an
inheritance as an heir per stirpes and inhg

items used in rituals)

Spouse of parent, or parent of spouse

3 days (&yg in the case of a relative w
was dependent on the employee for liv

expenses)

Spouse of child or child of spouse

1 day (or 5 daythe case of a relative wh
was dependent on the employee for liv

expenses)

Spouse of grandparent, or grandparent

spouse

bfday (or 3 days in the case of a relative
was dependent on the employee for liv

expenses)

Spouse of sibling or sibling of spouse

1 day (atays in the case of a relative wi
was dependent on the employee for liv

expenses)

brits

Spouse of uncle or aunt

1 day

Appended Table 13 (Relating to Article 61 of thBsdes)

Day of the week on whic
August 14 falls

h Days on which the offices are closed

Sunday August 12 (Friday), 15 (Monday) and 16 (dag}
Monday August 14 (Monday), 15 (Tuesday) and 16 (veésday)
Tuesday August 13 (Monday), 14 (Tuesday) and 15i(\&'sday)
Wednesday August 14 (Wednesday), 15 (Thursday)ér{friday)

Thursday

August 13 (Wednesday), 14 (Thursday) &n@Fdiday)




Friday August 12 (Wednesday), 13 (Thursday) an(Ftiday)

Saturdays; August 12 (Thursday), 13 (Friday) angMénday)




